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CONGRATULATIONS
WE’RE PROUD TO SPONSOR
THIS VERY SPECIAL EVENING.

We warmly welcome the global stock plan community to
tonight’s Awards Gala and congratulate the 2006 GEO Award
winners for their outstanding commitment to developing and
promoting excellence in our industry.

To learn more about who we are, what we do
and what we can do for you, visit us at
www.corporateclientgroup.com

© 2006 Citigroup Global Markets Inc. Member SIPC. Smith Barney is a division and service mark of Citigroup Global Markets Inc. and its affiliates and is used and registered throughout
the world. CITIGROUP and the Umbrella Device are trademarks and service marks of Citigroup Inc. or its affiliates and used and registered throughout the world.

Welcome

To The 2006 GEO Awards!

Dear GEO Members and Guests,
The fifth annual GEO Awards celebration was held at Cipriani Wall Street in New York City on 27
April 2006. Over 300 international practitioners and their guests from 15 countries attended this
elegant awards gala. Awards programs are designed to both educate and acknowledge excellence. During our evening event, we celebrated the success of exceptional companies using employee stock plans
to motivate and reward their employees worldwide.

Cover Photo: Chris Christodoulou

The GEO Awards were born from an old idea – we learn from those who have achieved excellence. Winners this year represent both extremely large multinationals as well as smaller companies
from various industries and countries. In late March, our independent panel of judges carefully
reviewed the submissions and selected those that deserve to receive the prestigious GEO Award. Previous winners are examples of companies who have designed and provided well-designed and well-communicated stock plans to their employees. Each has a story to tell – all have lessons we can learn from.
This booklet provides a short synopsis of why each winner was selected this year.
The awards also give us an opportunity to stop and think about our work. It’s easy to get lost in our
daily tasks and forget the basic goal in what we do. Our work gives millions of employees around
the world the opportunity to participate in the successes and failures of the companies we work for. It
provides an opportunity for employees who previously saw only the owners and executives participate
in the equity upside of their companies. The debate on whether ownership is good or not will
continue long after our children’s children are retired. We work for companies that believe in
employee ownership, which allows us all to make a difference. Winston Churchill said it perfectly
when he stated, “We make a living by what we get, we make a life by what we give.” Our profession allows us to give so much to so many – and for that, we can all celebrate.
We look forward to seeing you at next year’s event in London and celebrating with your colleagues,
peers, and new friends. We also hope you will consider submitting for an award next year. To our
winners this year – congratulations from all of us at GEO. For those who have not yet submitted for an award, we hope this evening will encourage you to consider applying next year.
To our previous winners, thanks for lighting the way.
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Fidelity is proud to congratulate Microsoft Corporation,
Novartis Corporation, and Starbucks Coffee Company
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Fidelity Investments, Microsoft Corporation, Novartis Corporation, Starbucks Coffee Company, and GEO are not affiliated.
Fidelity Stock Plan Services, LLC

429091

The GEO Awards
The GEO Awards have been developed to acknowledge outstanding achievements
by companies operating international employee stock plans. Our awards distinguish
applicants based on their employment size and on the type and category of plan for
which they are applying.
The awards are only granted to companies that submit applications to GEO for consideration. An international panel of impartial equity compensation professionals is
selected to judge the GEO Awards, and the judges are chosen for their demonstrated
experience in the equity compensation profession. The judges review all submissions
and meet to assess the candidates. Candidates are evaluated solely on submitted
materials.
The GEO Awards recipients are announced at the Annual GEO Conference during an
elegant dinner event. We invite you to visit www.globalequity.org for the latest information about the GEO Awards.

Join GEO next year in London for

the 2007 GEO Awards

2 0 0 7

The GEO Awards

2006 Categories

BEST USe of TEChnology
The best designed and communicated global stock plans can be prohibitively expensive and time consuming if not properly managed and operated. The use of paper/print confirmation, enrollment, account management forms, and communication materials inherently slow the implementation and management of these plans. Corporate stock plan
administration departments have thus found websites, intranets, and other electronic tools invaluable and cost
effective in managing, communicating, and administering international equity compensation plans. The GEO
Award for Best Use of Technology is granted to companies that develop innovative, appropriate, and comprehensive technological solutions to share plan administration, communication, and internal project
management.

Best Plan Effectiveness
Share plans are key elements in helping a company achieve its corporate mission and goals. This award
category is to highlight companies that have spent time and energy developing an employee equity compensation plan that works well toward those various corporate objectives. The criteria for this category is based on
the assessment of employee participation, significant 'take-up' levels among employees (taking into account the
type of plan), and other ways of involving employees in the operation of the company. An essential component
of assessing effectiveness is a clear statement of the goals of the plan in addition to a demonstrated measurement
technique.

MOST INNOVATIVE AND CREATIVE DESIGN
Share plans can be created to meet a multitude of corporate objectives that must be balanced with the legal,
regulatory, and tax issues both in the headquarter country as well as in jurisdictions across the globe. An equally
challenging obstacle is to create a single global plan that maintains the core corporate philosophy and addresses
local cultural concerns. This category allows applicants to demonstrate how inventive and creative they are in
working around potential stumbling blocks in developing and implementing global share ownership plans.
Measurements in this category include how well the plan was creatively adapted to local tax and regulatory
laws, innovative ways to increase employee participation and excitement, and how their plan differs from
competitors or industry norms.

BEST COMMUNICATIONS
Communication is key to the successful operation of any employee stock plan and operating plans internationally presents special geographic, linguistic, and cultural challenges. Judges look for the most effective
and appropriate communication methods and materials used in a plan. In addition, judges consider a
company’s size and the number of employees to whom the company must communicate the plan. For
instance, awards are not based on the amount of money spent on a communications program but
based on the content, message delivered, coherency, and style.

Your employees.
The reason you need
a collaborative provider for
your stock benefit plan.
When you work with UBS Corporate Employee Financial Services (CEFSSM), you get more than a stock benefit
plan administrator. You get a collaborator dedicated to you and your long-term employee benefit needs.
We take a consultative approach that starts with listening. We sit down with you to understand your business.
And we carry this collaboration through every step of our relationship because it enables us to deliver
innovative solutions truly suited to your needs.
At CEFS, we understand the important role that stock benefit plans play in attracting and retaining key
employees. It’s why we offer solutions that are a winning combination of global reach and local support. Like
our network of experienced Financial Advisors, who are able to provide stock benefit plan participants with
personalized service around the world; a multi-lingual website; a call center with extended hours; and the
Firm’s leading capabilities in foreign currency exchange.
This comprehensive approach ultimately has one goal: a stock benefit plan that strengthens your relationship
with your employees. That's a benefit that helps you feel confident. You and us.
Please visit us at the GEO Annual Conference at Booth # 105.
For a complimentary consultation with a UBS Stock Benefits Consultant, please call us at 800-605-2208 for
service in the U.S. or 41-44-234-32-34 for service in Europe. Or visit www.ubs.com/stockbenefit
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Bank

You & Us

© UBS 2006. All rights reserved. As a firm providing wealth management services to clients in the U.S., we offer both investment advisory programs and brokerage accounts. Advisory services and brokerage services are separate and distinct, differ in material ways and are governed by different laws and separate contracts. For more information, please visit our website at www.ubs.com/workingwithus Not all securities, products or services are available in all countries and nothing here
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Judges

For The 2006 GEO Awards!

The GEO Award Judges are composed of leading equity compensation professionals.
GEO Award Judges meet in the early part of each year to review all submitted GEO
Award applications and make their determinations for each category and division.
Judges consider each application separately, individually rank each application, and
then review the entire applicant pool. Judges only consider the information submitted on the GEO Award Application Form (as well as supporting documentation and
material with the application). Judges are not made aware of the service providers
who have helped to assist, develop and implement these plans.
It is our policy to not identify our judges prior to the awards dinner to ensure fairness
and impartiality for all applicants.
Each year we will select our judges on demonstrated performance in the field. In
addition, we will choose judges that have little direct contact with the likely award
candidate companies - we attempt to minimize any conflict of interest between a
judges prior work or involvement with applicant companies. If a judge has had substantial prior involvement with a company submitting an application, that judge will
not be allowed to assess the quality of that application and the remaining two judges
will make the determination on that applicant.
The GEO Award Judges are asked to assess the quality of all submitted applications
for the various categories and divisions and in addition, are asked to consider an
individual, organization, or company for the Judges' Award.

Judges

Commentary

In relations to the 2006 awards, the judges commented that the overall standard of applications
was higher than in previous years.
A number of applications pointed to trends in the industry including the use of transferable options, of an employer sponsored nominee in the UK, and of performance shares to meet concerns
of institutional shareholders in the US.
In the best communications and best use of technology categories, all applicants are now making
use of the internet and websites, with modeling tools etc. to support both communications with
employees and administrative functions. Use of websites is no longer a differentiator between applications and, in effect, all the applicants “were doing what you would expect them to do”.
Having made an award last year for a plan operated by a Chinese employer, the judges were disappointed that there were no applications from any company in an emerging market. Also, while a
number of applications referred to employee financial education as an element of employee communications, there were no applications for the best financial education award for the second year.
Next year, the judges are expecting to see companies beginning to respond more to pressures
brought about by the change in accounting treatment. Increasingly, companies will have to justify the expense shown in the Profit and Loss accounts and the cost to shareholders. The judges
feel that companies that want to preserve their employee stock plans will need to
demonstrate that the plans deliver value for money. The need, therefore, will
be for tools, mechanisms and matrices that will provide a measure of the
value of employee stock plans.

DIANE HAY, UK
Diane is a senior tax official with extensive knowledge of share plans. In 2000, she led the Inland Revenue
team that introduced both the Share Incentive Plan (SIP), the UK’s most recent all-employee plan, and the
Enterprise Management Incentives, an option plan aimed at smaller companies. She then went on secondment to become Chief Executive of ProShare, a not-for-profit organization that promotes wider share ownership including share plans. During her time there, she led a high-profile campaign against the inclusion of
all-employee plans in IFRS2. As an EU High Level Expert, Diane worked on a major study into the barriers
that limit cross-EU financial participation, highlighting problems with differences in tax regimes and the
emerging Prospectus Directive. She was presented with the Remy Schlumberger Award in 2003. Although
Diane has now returned to HM Revenue and Customs where she has responsibility for international corporation tax matters, she retains a keen interest in share plans as a member of the Advanced Share Schemes Study
Group and was Chairman of the Judges for ProShare's UK Awards in 2005.

Robert Head, UK
Robert Head is Compensation and Benefits Director for Pearson plc, the international education and
information company. Pearson is a market leader in educational publishing and services, business information and consumer publishing through brands such as Prentice Hall, Addison-Wesley, Scott Foresman, Financial Times, FT.com, Penguin and Dorling Kindersley. It employs over 32,000 people
in 60 countries. Robert has been in his current role for six years. He is responsible for executive
remuneration, including the design, approval and implementation of the company's various
stock option and restricted stock programmes for executives and managers and is secretary
to Pearson's remuneration committee. He has been instrumental in designing and launching approved and unapproved stock acquisition and profit share programmes to all employees
worldwide. Consistent with its aim to be a company that is brave, imaginative and decent, Pearson
is committed to employee engagement and ownership and has previously received recognition from
bodies such as ProShare, the European Centre of Employee Ownership and the Global Equity Organisation itself. Before joining Pearson, Robert worked in satellite television and energy in a number of
human resources roles.

Stan Veliotis, US
Stan Veliotis is currently pursuing his PhD in Business at the University of Connecticut. Before
that, he was a senior manager at both KPMG (New York and Paris) and Ernst & Young (New York),
where he supervised global equity compensation projects for a multitude of global clients. He has
extensive hands-on implementation experience with companies and their multi-disciplined teams
to obtain global tax compliance and an optimized corporate tax posture related to global equity
compensation plans. Stan has advised on host country individual and payroll tax implications.
He has also identified and managed the delivery of other local country projects, including legal
compliance (e.g., securities, foreign exchange and labor law) and local tax-favored structuring.
Stan’s prior experience as an auditor has helped him in identifying and resolving issues with experts
on financial statement implications of global equity compensation. He has also published several
articles and spoken at seminars and conferences on global equity compensation matters, including the
2002 annual GEO conference. Stan received his BBA from Baruch College (CUNY), his JD from
Fordham University School of Law, and his LLM (Tax) from New York University School of
Law. Stan is admitted to New York as an attorney and is also a licensed New York Certified Public Accountant. He has also received the designation of
Certified Equity Professional.

Best Use of Technology

The 2006 GEO Award for

Companies with more than 100,000 employees

Accenture, which had its IPO in July 2001, has over 140,000 employees (of whom 4,500
are senior executives) in 52 countries. Going public was not only a major structural
change, but also a major cultural change as the business changed from a partnership to a
listed company.
For most employees and partners/senior executives, equity compensation in the form of
restricted stock units, share options or employee share purchase plans was an entirely new
concept. In addition, the sheer size and diversity of the workforce, as well as the diversity
and complexity of its plans, made administering the equity compensation plans very challenging.
An integral factor in successfully communicating and administering these diverse plans has
been myHoldings, Accenture’s internal website for equity programs. From the outset, myHoldings was designed to encourage users to participate in the company’s equity programs
to feel they were part of the company’s growth. It was vital, therefore, to make it as user
friendly and educational as possible.
The site is also used behind-the-scenes to track transactions and create and analyze equity
reports. In the five years since its launch, the site, which is refreshed every day to
provide accurate, real-time information, has had 120,000,000 hits.

Best Use of Technology

The 2006 GEO Award for

Companies between 30,000 – 100,000 employees

Microsoft has been listed on NASDAQ since 1986 and is now listed in many other countries.
Microsoft offers participation in its Employee Purchase Plan to employees in 92 countries and
has 34,000 participants. Under the plan, eligible employees can purchase stock at a 10% discount and can elect to have from 1% to 15% withheld from their paychecks each pay period
for 3 months. At the end of each 3 month offering period, the total amount withheld is used to
purchase shares from the Plan. The purchase price per share is 90% of the closing fair market
value of Microsoft stock on the last US business day of the offering period.
Microsoft, which administers its plan internally, partnered with an external provider to create new technology to transfer the contribution files from over 90 subsidiaries and ensure the
purchases were accurately converted into US dollars for the eventual purchase. Microsoft then
supplies their subsidiaries with purchase detail information to meet local tax reporting requirements with an email alert when the information is available.
Added features include an online broker selection function to enable employees to select their
brokers and the shares can be transferred into the participants’ brokerage accounts.

Best Plan Effectiveness

The 2006 GEO Award for

Companies with more than

100,000 employees

BT, the world’s oldest telecommunications company, is listed in London and New York and
has 100,000 employees, 90,000 of whom are in the United Kingdom. BT operates a variety
of all employee or broad based share plans, in and outside of the UK, including sharesave,
allshare and employee share purchase.
The my customer programme is open to all BT people and aims to offer great service through
teamwork. Over 4,000 people are members of teams tasked with making improvements. In
2004/05, the international share plan communications had a complete overhaul in conjunction with its Shareholder Services team:
- to increase the understanding of employees outside the UK of BT’s all employee share
schemes;
- to raise awareness of the all employee share schemes and their benefits; and
- to reduce the cost per participant by raising participation rates.
In March 2005, they asked 7,000 employees outside the UK about the share plans and
received some tough feedback. By acting on that feedback, BT increased participation by
34% in the last year. A second survey after the scheme launches in summer 2005 showed
an increase in satisfaction of 20% and feedback from this is being factored into next year’s
operations.

Best Plan Effectiveness

The 2006 GEO Award for

Companies with less than

30,000 employees

Agilent Technologies was listed in New York in November 1998 and has 20,000 employees
in 30 countries. Agilent provides global technologies in communications, electronics and life
sciences.
In response to increased institutional shareholder interest and a desire to tie executive compensation to performance, the company set up the Long Term Performance Plan (LTPP) in
2004. The aim was to create long-term value for shareholders, retain qualified employees and
build equity ownership among executives.
However, it became clear that the program needed to be modified to get greater buy in from
executives. So, in mid 2005, the company set out to redesign the LTPP to include, appeal to
and motivate even more participants than had been originally intended.
After much consideration, the company opted to go with one clear and easily understood
metric, which is simple and easy for participants to track and transparent to shareholders who
gave it 94% approval.
Agilent reports that not only has the new LTPP been effective in retaining key executives, but
also in attracting new talent.

Most Innovative & Creative Design

The 2006 GEO Award for

Companies between 30,000 – 100,000 employees

Novartis, which was created in 1996 by the merger of two Swiss companies, Ciba-Geigy and
Sandoz, is the only company with leadership positions in both patented and generic pharmaceuticals. Headquartered in Basel, Novartis employs approximately 91,000 people in 140
countries around the world. Its stock is traded in the US, Switzerland, Germany, UK and
Mexico.
Novartis was one of the first companies to offer tradeable options in the US, an award with
a total value based on intrinsic and time value. The creative use of tradeable options sparked
greater interest in the Novartis long term incentive plans.
The goal in designing Novartis Select was to create an equity compensation plan to deliver
superior value to employees, while differentiating itself from its competition. Hence, the
plan offers participants a degree of choice to allow them to better tailor their compensation
to their individual circumstances. Participants, therefore, can opt to have their entire award
in one of two forms or to go 50/50.
The new plan has resulted in a dramatic increase in employee understanding of individual
performance objectives and alignment with the company’s goals. Novartis believes
that greater choice more effectively rewards participants’ efforts and increases
their motivation to achieve success.

Most Innovative & Creative Design

The 2006 GEO Award for

Companies with less than 30,000 employees

Smith & Nephew, founded in 1856, develops and markets advanced medical devices to
help healthcare professionals to treat patients more effectively. It now operates in 33
countries, employs over 8,000 people and has annual sales of £1.25bn. Smith & Nephew
aims to create an open, challenging, productive and participative environment based on
constructive relationships.
Smith & Nephew offers sharesave and variations thereof to over 5,000 employees in 28
countries. In early 2005, they recognized that many employees outside the UK could
not easily hold and sell shares in the company and were keen to ensure equality for all
employees by providing the same opportunity to hold and sell shares in the company.
With a fast approaching maturity, S&N had to move quickly.
The solution was to set up an employer sponsored nominee (ESN) to hold shares on
behalf of international employees. The role of the ESN is to hold the shares, maintain
the register and arrange for the sale of shares and transfer of funds overseas. Furthermore,
the company adapted the plan, where practical, for specific country issues (e.g. it set up a
Revenue approved plan in Ireland and set up phantom options in Japan).

Best Communications

The 2006 GEO Award for

Companies with more than 100,000 employees

The Starbucks Corporation is a global brand that encourages each employee, from barista to
board member, to become an active owner and catalyst in the company’s success. With 1,500
coffee houses in 31 countries outside North America, its challenge is to extend the passion for
excellent service and people in a way that transcends language and culture.
A large part of the catalyst is the Bean Stock program, a broad-based option plan, and the
Share Investment Plan, a broad-based employee stock purchase plan. Starbucks reinforces
the ownership culture by referring to all employees as ‘partners’.
Starbucks, which has focused on educating its partners on the benefits of their stock plans,
uses several measures for the effectiveness of its communication apart from increased participation rates. For example, in relation to increased usage of the web and reduction in paper
forms, online exercises increased from 22% to 69% in a one year period.
Their communication, which also consistently uses the Starbucks logo, art and culture, emphasizes that each employee is not only valued, but considered an important partner and
stakeholder in the business.

Best Communications

The 2006 GEO Award for

Companies between 30,000 – 100,000 employees

Vodafone Group plc is the world’s largest mobile telecommunications company with a significant presence in the UK, continental Europe, the US and the Far East. Listed in 1991 in
London and New York, by January 2006, it had 62,000 employees worldwide. With interests
in 27 countries, it had a proportionate customer base of 179m at December 2005.
With an increasingly diverse workforce, ranging from retail store managers in Egypt, to call
centre operators in Australia and IT specialists in Germany, Vodafone has a tremendous task to
ensure that its share plans meet the needs of all its employees and local businesses.
Vodafone operates a complex range of global share plans, which has evolved over the years as
the company has grown and there are over 56,000 employees participating in a share plan in
over 20 countries.
To support the operation of these plans, Vodafone developed the ‘My Vodafone Shares’ website, a front-facing portal for participants and an administrative tool. The employee service
offers secure access for all participants to view and transact their share plan holdings. Also,
local coordinators can monitor and update information on the site and perform ad hoc reporting for local requirements.

Best Communications

The 2006 GEO Award for

Companies with less than 30,000 employees

DIAGEO is one of the world’s leading drinks businesses with brands across the wine, beer
and spirits categories. Formed in December 1997 from the merger of the Guinness and
Grand Metropolitan businesses, it is listed in London, Paris and New York. It has over
20,000 employees worldwide.
DIAGEO finds that administering their plans inhouse assists it to overcome the ongoing
challenge to design plans that unite and motivate its employees. DIAGEO plans are designed
and administered for DIAGEO employees by DIAGEO employees.
Building a long-term relationship with its employees for the company, means that communications is a continuous process. DIAGEO has strived to be innovative in its communications, using valuable feedback from its employees to plan and evaluate its communications
strategy. It uses local administrators in each country to tailor the information to local needs
and overcome the challenges of any language or culture barriers.
DIAGEO offers an International Sharesave Plan in 16 countries and receives this award for
significantly improving the success of its International Share Plan through effective communications allied to high level sponsorship and enthusiastic local administrators.

Your World Class Share
Plan Partner
As a market-leading provider of global employee share plan solutions, who
better to join your team than Halifax Employee Share Services? Our team
offers a tailored service that covers all aspects of project management;
communication and administration to meet your share plan needs
throughout the world.
To discover more about how our award winning team* can help you,
contact Paul Stoddart, National New Business Manager at
employeeshareservices@hbosplc.com
* Winner of ‘Best Communications’
– Global Equity Organisation (GEO) Awards 2004.
Winner of ‘Best Employee Share Ownership Plan (over 1,500 employees)’
– European Awards 2004.
Winner of ‘Best New Share Plan’
– Proshare Awards 2004.
Winner of ‘Share Scheme provider of the year’
– Employee Rewards and Benefits 2006.

Always giving you and
your employees extra

Star Awards

For 2006

Special Recognition of Individuals and GEO Chapter(s)
for their work and contributions to GEO in 2006.
Every year, the GEO Board of Directors and Staff recognize several
individual volunteers or volunteer groups to thank them for extraordinary
contributions during the past year. GEO has relied on the voluntary efforts
of hundreds of people since its creation. Without the insights, viewpoints,
energy, and time of our dedicated volunteers, GEO would not have been
created nor would the breadth of issues and dialogue have been developed. All of our volunteers deserve
special recognition; however, the ‘GEO Star’ is awarded to a few individuals who have been exceptional
and outstanding contributors to the organization during the past year. This year we are also adding a
special award for GEO Pioneers – individuals who have dedicated their time and energy to GEO
in the early days. The GEO Pioneer Award is specifically designed to highlight individuals who
were active over a number of years. For 2006, we are specifically recognizing the work of the
following individuals and GEO Chapter.
Outstanding Contribution,
GEO Awards Event

Claudia Bogris

Claudia’s contribution to the planning of the 2006 GEO
Awards event could not go unacknowledged by the GEO Board,
Staff and Event Planning Committee. She and her team spent
countless hours assisting with the venue selection and various logistics for this evening’s awards event and we are grateful to have
had her expertise and resourcefulness at our disposal. Claudia is
a true GEO Star for her assistance and support in helping create this wonderful evening.

Outstanding Contribution,
Regional Events, UK

Damian Carnell

Damian has been a strong supporter of the
GEO UK Regional events since their commencement in London. As such, Towers Perrin has sponsored and hosted these events for
the past 4 years. Damian and his staff volunteer countless hours to the coordination
of these events and their contributions have
resulted in enormous success. Damian is also
an enthusiastic participant and regular speaker
at GEO events and we are pleased to recognize
him as a true GEO Star.

Outstanding Chapter Coordinator, US

Saundra Genoni

Under Saundra’s leadership as the US Regional Chapter Coordinator, we have seen the Northern California,
Midwest, Boston, and New York Chapters flourish with
increased activity in the past year due to her focus on
working with each local chapter coordinator. Saundra is
also a GEO founding board member and served on the
Board from 1999-2003. We are very grateful for her continued support of GEO.
Outstanding Contribution,
Regional Events, India

Harshu Ghate

Harshu dedicated countless hours to the coordination of
the extremely successful GEO Regional event in Mumbai
this past November. His commitment to GEO was realized back in 2002 when he assisted with the implementation of our one day events in India. We look forward
to the opportunity of working with Harshu in the near
future as we continue our membership outreach and
regional activities in Asia.
Outstanding Chapter Leader, NL

Rik Stikkelbroeck

Rik continues to dedicate numerous hours in support of
GEO by volunteering at the annual conference and as
the coordinator of the GEO Netherlands Chapter. We
are thankful for Rik’s consistent emails, phone calls, and
industry visits which help to keep the GEO Netherlands
Chapter thriving. This year also marks Rik’s sixth year as a
volunteer at the annual conference and we are very pleased
to recognize Rik as a repeat recipient of a GEO Star.
Exceptional Merit for Chapter Development

Dublin Chapter

Our Dublin Chapter continues to evolve into one of
GEO’s strongest and most active chapters. Members attend
frequent in-person meetings which most often feature
presentations from industry experts around the world. This
chapter has benefited greatly from the leadership of Tony
Kirwan, Simon Sloan, Paul Egan, Maoiliosa O’Culachain,
and the entire chapter steering committee. We are very
appreciative for the time they commit to GEO and the
Dublin Chapter.

Exceptional Merit for
Support of GEO Development

Nigel Mason

Nigel Mason served as a board member for 4 years. As
a Board member, Nigel served on various committees
and provided strength and leadership as GEO grew and
developed. Due to career commitments, Nigel was
unable to continue to serve on the board and resigned last
summer. Nigel has also served as a speaker and moderator
at various GEO Conferences and remains a strong
contributor to our local events. We thank
Nigel for being a true pioneer.
Exceptional Merit for
Support of GEO Development

Jeff Lees

Jeff Lees is our second recipient of the
GEO Pioneer Award. Jeff was elected to the
board in 2000 and served for 3 years. Based in
Australia, Jeff brought a new perspective and
represented a new country on the board. This
perspective and energy provided the board
and GEO with new thoughts and ideas
and an entry into a new region. Jeff was
instrumental in organizing (and hosting)
the first Sydney chapter meeting in 2000
and was a leader in developing the now
annual regional events scheduled each
February in Melbourne and Sydney.
It should be noted that Jeff traveled
to the GEO Annual Conference and
the GEO Board meetings each year
and never missed a meeting. We thank Jeff
for being a true pioneer.

GEO Award Past Recipients
The Judges' Award 2005
Charlie McCreevy
The European Commissioner for Internal Markets & Services

2005

Best Plan Effectiveness
ABB, Reuters

Best Use of Technology
Agilent Technologies, BP plc

Most Innovative &
Creative Plan Design
Roche SMIC

Best Plan
Communications
Vodafone

The Judges' Award 2004
Professor Joseph Blasi
Best Use of Technology
AstraZeneca
Axcan Pharma
GlaxoSmithKline
UBS

2004

Best Plan Effectiveness
Imperial Tobacco, Xansa

Best Plan
Communications
Agilent Technologies
HBOS plc
Most Innovative &
Creative Plan Design
Roche

The 2003 GEO Awards
Best Use of Technology
Cisco Systems,
International Paper, Nokia

2003

Innovative and
Creative Plan Category
HBOS plc, Michelin Group

Best Plan
Communications
Abbott Laboratories,
Michelin Group, Xansa
Best Plan Effectiveness
Procter & Gamble

The Judges' Award 2002
Gordon Brown
UK Finance Minister House of Commons
Communication Category
BP Plc, PerkinElmer

2002

Innovative and Creative Plan Category
BP plc, Pearson , Swiss Re
Plan Effectiveness Category
Cisco Systems

