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Dear GEO Members and Honoured Guests,
For the sixth year in a row, the GEO Awards Gala celebrated the best in the share plan community.
The gala award dinner was held at the Banqueting House, Whitehall Palace, in London, England on
28 June 2007. Over 350 international practitioners and their guests from more than 15 countries
attended this elegant awards gala. The highlight of the evening was when select companies from around
the world were recognized for designing, communicating or offering programs that allow millions of
employees worldwide to participate in their company's share plan.
An award program is nothing unique or new. By recognizing select programs, we can learn not only
what others have done, but also what we can do to improve our programs. The mission of GEO is
to provide all members with an opportunity to meet and learn from one another. The GEO Awards
are just another form of sharing information. Winners this year represent both extremely large multinationals as well as smaller companies from various industries and countries. In mid May, our independent panel of judges carefully reviewed the submissions and selected those that deserve to receive a
prestigious GEO Award. Our judges represent different views from within our industry to ensure that
each award submission is evaluated properly. This booklet provides a short synopsis of why each winner
was selected this year.

Award Photos: Chris Christodoulou

After six years of winners, we reflect on the companies that have won the award. Winners in the past
six years come from 7 countries and include such large companies as Accenture, Michelin, Cisco, BP,
and Starbucks. Some are smaller companies such as Axcan Pharma and Xansa. Regardless of size or
budget, companies can design and provide interesting share plan programs. By challenging ourselves,
whether we are advisors or issuers, to create the most effective program - we have a major impact on
many lives.
We look forward to seeing you at next year’s gala in San Francisco, California and celebrating with your
colleagues, peers, and new friends. We encourage you to consider submitting for an award next year. To
our winners this year – congratulations from all of us at GEO! For those who have not yet submitted
for an award, we encourage you to consider applying next year. To our previous winners, thank you
for your pioneering work.
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The GEO Awards have been developed to acknowledge outstanding
achievements by companies operating international employee stock plans.
Our awards distinguish applicants based on their employment size and on
the type and category of plan for which they are applying.
The awards are only granted to companies that submit applications to GEO
for consideration. Each year, an international panel of impartial equity compensation professionals is selected to judge the GEO Awards. These judges
are chosen for their demonstrated experience in the equity compensation
profession. The judges review all submissions and meet to assess the candidates. Candidates are evaluated solely on submitted materials.
The GEO Awards recipients are announced at the Annual GEO Conference
during an elegant dinner event. We invite you to visit www.globalequity.org
for the latest information about the GEO Awards.

Join GEO next year in San Francisco on
10 April for the presentation of the 2008 GEO Awards!

There are four (4) award categories for the GEO awards. These categories represent the general distinctions in how plans can be promoted, designed, and operated to the highest calibre.

Best Communications:

Communication is key to the successful operation of any employee share plan, and operating plans
internationally provides additional challenges. Judges look for the most effective and appropriate means
of communication materials used to help achieve the plan's objectives.

Best Use of Technology:

Websites, intranets, and other electronic means of communicating to employees have become invaluable and cost effective tools of international equity compensation. This award is granted to companies
with innovative, appropriate, easy to use, and eye-catching electronic communications.

Most Innovative and Creative Design:

Stock plans can be created to meet a multitude of corporate objectives and ultimately must balance
those objectives with the legal, regulatory, and corporate culture obstacles that may be encountered.
This category will allow applicants to demonstrate how inventive and creative they were in working
around potential stumbling blocks in developing and implementing stock ownership plans. Measurements in this category will include how well the plan was adapted to local tax and regulatory laws,
innovative ways to increase employee participation and excitement, and how their plan differs from
competitors or industry norms.

Best Plan Effectiveness:

Stock plans are key to helping a company achieve its corporate mission and goals. This category will
highlight companies that have spent time and energy developing a stock plan that works towards those
various corporate objectives. The criteria for this category will be assessing employee participation, and
other ways of involving employees in the operation of the company. An essential component of assessing effectiveness is a clear statement of the goals of the plan in addition to a demonstrated measurement
technique.
The criteria for this category will be assessing employee participation, significant "take-up" levels among
employees (taking into account the type of plan), and other ways of involving employees in the operation of the company. An essential component of assessing effectiveness is a clear statement of the goals
of the plan in addition to a demonstrated measurement technique.

THE JUDGES' AWARD:

In addition to the award categories, the GEO Award Judges may award a company, organization, or
individual that has made an exceptional contribution towards promoting global employee share ownership. Judges may select the company or organization from the annual applicant pool; however, the
Judges have the discretion to select any company, organization, or individual they believe warrants this
award. Nominations will not be solicited for the Judges’ Award. This award is intended to be granted
to a company, organization, or individual that needs no application – a winner that is recognized as
a leader in the field. If the award is given to a company or organization, the Judges will evaluate the
overall impact of the equity plan, or promotion of equity plans, has had on its employees, shareholders,
community, and the business environment. Individual awards will be based on the contribution of that
person to the equity compensation profession over their lifetime.

The GEO Award Judges are composed of leading equity compensation professionals. GEO
Award Judges meet in the early part of each year to review all submitted GEO Award applications and make their determinations for each category and division. Judges consider
each application separately, individually rank each application, and then review the entire
applicant pool. Judges only consider the information submitted on the GEO Award Application Form (as well as supporting documentation and material with the application).
Judges are not made aware of the service providers who have helped to assist, develop and
implement these plans. It is our policy to not identify our judges prior to the awards dinner to ensure fairness and impartiality for all applicants.
Each year, we will select our judges based on demonstrated performance in the field. In addition, we will choose judges that have little direct contact with the likely award candidate
companies - we attempt to minimize any conflict of interest between a judge's prior work
or involvement with applicant companies. If a judge has had substantial prior involvement
with a company submitting an application, that judge will not be allowed to assess the
quality of that application and the remaining two judges will make the determination on
that applicant.
The GEO Award Judges are asked to assess the quality of all submitted applications for
the various categories and divisions and in addition, are asked to consider an individual,
organization, or company for the Judges' Award (an optional award).

DIANE HAY from the UK
Diane is a senior tax official with extensive knowledge of share plans. In 2000, she led the Inland Revenue
team that introduced both the Share Incentive Plan (SIP), the UK's most recent all-employee plan, and the
Enterprise Management Incentives, an option plan aimed at smaller companies.
She then went on secondment to become Chief Executive of ProShare, a not-for-profit organization that
promotes wider share ownership including share plans. During her time there, she led a high-profile campaign against the inclusion of all-employee plans in IFRS2. As an EU High Level Expert Diane worked
on a major study into the barriers that limit cross-EU financial participation, highlighting problems with
differences in tax regimes and the emerging Prospectus Directive. She was presented with the Remy Schlumberger Award in 2003. Although Diane has now returned to HM Revenue and Customs where she
has responsibility for international corporation tax matters, she retains a keen interest in share plans as a
member of the Advanced Share Schemes Study Group and was Chairman of the Judges for ProShare's UK
Awards in 2005 and 2006.

Jule Torre from the US
Jule Torre is Stock Programs Manager at Applied Materials. Before joining Applied Materials, she was
an independent consultant and prior to that, she served as the Director of Global Shareholder Services at
TIBCO Software Inc. Ms. Torre spent more than ten years at Adaptec, Inc. where she oversaw its Stock
Administration Department. She has extensive experience in the field of equity compensation including
the design, implementation, administration and compliance of stock option plans, employee stock purchase
plans and restricted stock programs.
As a founding member of the National Association of Stock Plan Professionals (NASPP), Ms. Torre currently serves on its Executive Advisory Committee and is also a member of Global Equity Organization (GEO)
and The National Center for Employee Ownership (NCEO). She also sits on the Santa Clara University
Certified Equity Professional Institute Board of Advisors as well as the UBS Financial Services Inc. Client
Advisory Council. Ms. Torre has served as a GEO conference speaker on numerous occasions.

Allen Powley from the UK
Allen Powley is qualified as a Solicitor and Chartered Accountant. Prior to joining GlaxoSmithKline in
1997, he worked within both the legal and accountancy professions in the UK advising many multinational
clients on employee benefits and on global incentive plans.
At GSK he has filled various roles in the field of compensation and reward and has served on HR leadership teams. He is currently GSK's Senior Vice President, Corporate Compensation. He is a past Chair of
GEO's Issuer Advisory Council and is currently Vice Chairman of XBHR (Cross-Border HR). He regularly
speaks on reward topics at conferences and events in the US, Europe and Asia.
MC on the Night of the Awards • Ron Stetson from the US
Ron Stetson has been acting and dirceting theatre in New York City for over 20 years. He has worked with
a great many of the most respected theatrical talent's in America. Ron teaches acting at The Neighborhood
Playhouse and is a member The Players and of The Ensemble Studio Theatre, the foremost theatre for the
development of new plays in the US.

As a founding sponsor, Citi Smith Barney
would like to congratulate the winners
and nominees of the 2007 GEO Awards
for their outstanding dedication to
promoting and achieving excellence
in the Stock Plan industry.

To learn more about who we are, what we do and what we can do for you,
visit us at www.corporateclientgroup.com

© 2007 Citigroup Global Markets, Inc. All rights reserved. Citi and Citi and Arc Design
are trademarks and service marks of Citigroup Inc. or its afﬁliates and are used and
registered throughout the world.

Companies over
50,000 employees

“Save a little, make more” is the motto capturing the
heart of what HSBC helps its workforce do through
Sharesave, its employee share plan. The motto was
born during a transformation that’s led to unprecedented success for the program.
HSBC, seeking new heights of participation in Sharesave, turned to the resource that’s helped make it a
world leader in banking and financial services – its
employees. Those employees, part of an international
network in 82 countries with five geographical territories: Europe, Asia Pacific, the Middle East, Africa and
the Americas, gave the company valuable feedback,
particularly overseas. They told the company that
Sharesave seemed UK centric, that there were potential shortfalls arising from exchange-rate conversions
and that the term of the plan, three-to-five years, was
too long and worked against the short-term rewards
employees desired.
So HSBC acted. It introduced
a one-year scheme exclusive to
employees. It also went one step
further, letting employees opt to
participate in all three terms, delivering a plan that suited every
circumstance.
Options were priced in four different currencies: Sterling, US
Dollars, Euros and Hong Kong

Dollars to make savings less susceptible to currency
fluctuations. Interest rates also were fixed on all plans,
eliminating shortfalls for many employees. HSBC,
along with HBOS Employee Equity Solutions, shouldered the risk of interest rates moving against them
over a five-year period as well.
HSBC did not rest there, but built on these improvements for the 2007 Sharesave launch. The company
introduced universal opening and closing dates on applications, giving every location a 5 p.m. local deadline on the closing date. Employees, who were able
to apply in their own languages at minimal cost, also
for the first time were allowed to amend their Sharesave application during the launch period, instilling
increased confidence in the application process and
the program as a whole.

These innovations, coupled with an employee communications campaign, generated 52,272 overseas
applications, an increase of 20,152
over 2006. Applications also reHSBC wishes to
mained strong in the UK, climbing
acknowledge the following
to 23,381 in 2007, up from 20,854
company for their
in 2006.

professional contribution to
our award winning equity
compensation plans:
HBOS
Employee Equity
Solutions

HSBC expects this trend to continue.

Companies under
50,000 employees

Few realize how complicated it can be to create employee share plans that not only meet a company’s
philosophy and objectives, but also comply with
an often staggering number of legal, regulatory,
tax and cultural issues around the world. Fewer
still manage to handle the task as creatively and effectively as Syngenta, a world-leading agribusiness
headquartered in Basel, Switzerland.
The company, which is committed to sustainable
agriculture through innovative research, realized a
one-size-fits-all approach might be effective in its
home country, but would be much less so in others. Flexibility therefore became the company’s byword.
Its plan, named the Employee Share Purchase Plan
(ESPP), lets employees either buy shares at substantial discounts or get significant company ‘matches’
depending on what works best for employees in
particular countries. Employees also can time their
purchases to months when more funds are available, such as at the time of a bonus payment or a
13th month salary.

Syngenta, which employs 19,500 people in more
than 90 countries, also ensures that all plan documents are provided in local languages and feature a
local “touch” on wording.
Managers in the countries involved, working within
a set of guiding principals approved by Syngenta’s
Compensation Committee, have the freedom to
set up local plans that best suit that country. For
example, in Brazil, setting a uniform maximum
contribution for all employees would not have been
feasible. But linking the maximum contribution to
the base salary and setting both a minimum and
maximum contribution solved the problem. In
Japan, to avoid cumbersome filing requirements,
management decided to grant a cash discount at the
end of the holding period rather than at the time of
purchase as is done in all other countries.
The company has set high goals for the future of
ESPP. It hopes to cover 80 percent of its employees
globally by the end of this year.

Syngenta wishes to acknowledge
the following companies for their
professional contribution to our award
winning equity compensation plans:
UBS
&
PricewaterhouseCoopers

Companies under
50,000 employees

Technology and simplicity don’t always go hand-in-hand, but ANZ’s Equity Tracker shows
just how powerful the combination can be. One GEO judge described Equity Tracker, an
online tool created to provide employees with clear, timely information about their ANZ
equity’s value, as nothing short of “a huge technological leap.”
ANZ – Australian and New Zealand Banking Group Limited – is one of the five largest and
most successful companies in Australia, the number one bank in New Zealand and ranks
among the top 50 banks in the world. It employs 32,256 people in more than 30 countries.
The company, having recognized equity as a way to motivate and reward employees in a
manner aligned with shareholder interests, also concluded it was crucial that employees understand the value of their ANZ equity. With Equity Tracker, employees who previously had
to rely on annual statements no longer do, and they now easily can watch the value of their
shares grow or see how ANZ is performing in relation to competitors.
The system, in addition to improving the financial literacy of employees and letting them
take an active interest in the growth of ANZ’s share price, plays an important role in reminding employees of the vesting of deferred share classes and the opening of option/right exercise
periods. This includes offering informational literature, e-mailed reminders about key dates
and access to other resources. It’s easily accessible on ANZ’s intranet site or the website of
ANZ wishes to acknowledge
ANZ’s share plan administrators.

the following company for
their professional contribution
to our award winning equity
compensation plans:
Computershare
Plan Managers

Equity Tracker’s comprehensive overall design
and ease of use earned high praise from every
judge. One noted that it went far beyond other
systems designed with a similar intent, representing a movement from “a mere foundation
to the Taj Mahal".

Companies over
50,000 employees

Nothing illustrates effectiveness more than the strength of the bottom line, and in that vein,
UBS’s Equity Plus, a voluntary all-employee equity plan, is a resounding success. Clear objectives and regular reviews make Equity Plus decidedly effective. The company’s stated goals for
the program include shareholder alignment, wealth creation, retention and attraction, and in the
words of one judge: “UBS had a strategy, they explained it and backed it up.”
The proof is in the returns. If an employee of UBS, “an award winning global investment bank
and premier global asset management business,” invested 1,000 Swiss Francs per year from 2002
to 2005, for a total of 4,000 Swiss Francs, they would have held shares and options valued at
more than 14,000 Swiss Francs as of March 2 of this year.
Those kinds of results breed confidence, and participation has increased steadily in an industry
where the employees tend to be very financially aware. Enrollment figures for 2007 are 35 percent higher than 2006 and 47 percent higher than two years ago.
The company regularly improves Equity Plus through annual reviews. Additionally, UBS, noticing that participation in Europe tended to lag behind the U.S. and Switzerland, hosted several
focus groups in Europe to find out why. UBS learned employees wanted a more hands-on relationship with human resources and a quicker overview of the plan than the
one standard documentation offered.
The company addressed those concerns and once again got results. European participation increased more than 50 percent from 2006 to 2007.
By every measure of their stated objectives, UBS concludes that Equity Plus
is effective. The GEO judges agree.

UBS wishes to acknowledge
the following companies
for their professional
contribution to our
award winning equity
compensation plans:
CEFS at UBS
&
Linklaters

Companies over
50,000 employees

It would be an understatement to say Vodafone had a
language barrier to cross in 2006. Rather, the world’s
leading telecommunications company needed to give
vital financial information to 42,500 employees across
20 countries speaking more than nine languages.
Those employees, who worked in a wide range of jobs
and had varying degrees of financial sophistication,
had shares granted in 2004 through AllShares, the
company’s first global all-employee share plan. Those
shares now were maturing, and employees, who all
received the same number of shares no matter what job
they held, needed to know two key facts. First, if they
wanted to sell their shares, no action was required. The
shares would be sold on their behalf on the maturity
date. Second, if the employees wanted to keep their
shares, they should register that before maturity.
Those messages were simple, but it was no small feat
to communicate them in a manner that worked across
a jigsaw puzzle of local regulations, cultural considerations and languages. Vodafone responded with a fullcourt press, and in the words of one judge, the strategy
“hit the nail on the head”.

Vodafone wishes to acknowledge
the following company for
their professional contribution
to our award winning equity
compensation plans:
HBOS Employee
Equity Solutions,
PricewaterhouseCoopers,
Alexika,
& ITEM

Vodafone reached out both personally and technologically. Included in its approach were focus groups,
briefings and a personalized AllShares Maturity Pack
translated into the nine languages. The company also
created a pre-registration module on the “My Vodafone
Shares” website, which to avoid confusion only was
available to employees with maturing shares. Vodafone
also sent reminder emails reinforcing key messages and
deadlines, and the company made posters and reminder
postcards available. It presented a special AllShares
feature in Vodafone Life! Magazine and “an extremely
well received” short film on VTV (Vodafone Television)
showing employees outlining what they thought they
would do with their shares.
The program did more than simply distribute information. It worked to create excitement about the shares
that were vesting. The approach appealed to people’s
passion, to the share plan’s human aspect. Vodafone,
always in a manner reinforcing its values, let employees
know they had a chance to realize their dreams.
Employee feedback indicated that the materials were
clear and concise, helping them to make informed
decisions, and were in keeping with the ‘red, rock solid
and restless’ Vodafone brand essence. The program was
a “resounding success” and has given Vodafone the
confidence to repeat the process this year, but covering
more countries and including another share plan maturing for the first time. The GEO judges all agree that
Vodafone, who won in the same category last year, has
“pushed the boundaries even further and improved on
what they started with.”

Companies under
50,000 employees

BHP Billiton launched Shareplus, its first all-employee share plan, in April 2007. A key
challenge for Billiton, which has more than 39,000 employees in roughly 30 nations, was
ensuring that nothing about the benefits of having a stake in the company was “lost in
translation”. In the words of one judge, BHP Billiton “left no stone unturned” in meeting
that challenge.
The company, one of the world’s largest in diversified resources, occupies industry-leader or
near-leader positions in major commodities such as aluminum, energy coal, metallurgical
coal, copper, manganese, iron ore, gas, liquefied natural gas and diamonds. English isn’t the
native language of many Billiton employees, and a large number of employees are in remote
areas where traditional communication methods often are unreliable or unavailable.
Billiton’s approach to communicating with this diverse and far-flung workforce was multifaceted and comprehensive. An HR toolkit was put together comprising a presentation
with country-specific examples, posters, brochures and Q & A booklets that could be
adapted and translated locally. The literature, particularly the Q & A approach, made
things easily understood by laymen.
All Shareplus documents were available to all employees via the Internet and intranet. But
recognizing that not all employees had access to the Internet, the company used a mixedmedia approach. Hard copy packets were sent to employees without email addresses.
Additionally, and most impressively, the company launched
a dedicated call centre across the world. Teaming with ComBHP Billiton
putershare and utilizing their “Follow the Sun” product, a 24wishes
to acknowledge the
hour, five-day-a-week service was provided by agents using
three call centers based in Melbourne, Australia; Bristol, UK; following companies for their
and New Jersey, US.
professional contribution to
BHP Billiton is “extremely proud” of their communications
campaign. The Global Equity Organization is happy to
honor their hard and effective work with this award.

our award winning equity
compensation plans:
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PricewaterhouseCoopers

Corporate Employee Financial Services.
Professional Management for Company Stock
Benefit Plans.
Successful stock benefit plans do not happen by chance. They are the
result of well-honed teamwork between partners. UBS Corporate
Employee Financial Services delivers comprehensive expertise, professional implementation and effective communication support for your
equity-linked compensation plans throughout their life cycle.

Visit www.ubs.com/cefs-eu
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Special Recognition of Individuals and GEO
Chapter(s) for work and contributions to GEO in 2007.

Every year, the GEO Board of Directors and Staff recognize several individual volunteers or volunteer groups to
thank them for extraordinary contributions during the past year. GEO has relied on the voluntary efforts of dozens of people since its creation. Without the insights, viewpoints, energy, and time of our dedicated volunteers,
GEO would not have been created nor would the breadth of issues and dialogue have been developed.
All of our volunteers deserve special recognition; however, the ‘GEO Star’ awards go to a few individuals who have
been exceptional and outstanding contributors to the organization during the past year. For 2007, we are specifically recognizing the work of the following individuals for their dedication and one outstanding GEO Chapter.

A 20 year proven track record. Over 800 clients worldwide.
An emphasis on building long-term partnerships. Confidence.
Reliability. Dependability. They have made us the UK’s largest
provider of employee, executive and global share plans.
A partner you can trust.

Partner of choice for the world’s best companies

Outstanding Contribution Regional Events

Michael Bendorf

Michael was a very strong supporter of GEO’s regional and chapter events throughout the world this past year. He participated in the planning committees of many
of our regional events and traveled to many of these events to share the results of
Buck’s Global Long-Term Incentive Practices Survey. Michael is also an enthusiastic
participant and sponsor of GEO events and activities and we are pleased to recognize
him as a true GEO Star.
Outstanding Contribution London Regional Event

Lisa O’Connell

As the coordinator of the London Regional Event, Lisa led the committee in selecting
topics of interest, inviting presenters, coordinating presentations, speaking, and assisting in all aspects of this event to ensure its ongoing success! GEO is very grateful
for Lisa’s dedication to the London Regional Event and we are pleased to recognize
her as a 2007 GEO Star.
Outstanding Contribution Hong Kong Regional Event

Andrew Lui

Andrew is a new member to GEO and we are thankful for the countless hours and
commitment made by him and his team to host the inaugural GEO Regional Event
in Hong Kong. As sponsor for this event, Andrew and his team selected and coordinated all arrangements beginning from the venue selection down to on-site support
and implementation. Given the various time zones and cultures that were involved
in the organization of this event, GEO was extremely grateful to have local resources
at our disposal. We look forward to the opportunity of working with Andrew and the
Hong Kong Chapter leaders as we continue our membership outreach and activities
in that region.
Exceptional Merit for Support of GEO Activities

Lisa Brook

Lisa was also an instrumental supporter of GEO’s Hong Kong Regional Event. Her
ability to liaison between the Kong Hong local coordinators and the GEO staff was
extremely effective for planning this event. In addition to assisting with GEO events,
Lisa organizes and distributes the GEO board meeting minutes, maintains and updates the GEO by-laws, and coordinates committee conference calls and logistics
when necessary. She is extremely resourceful and we are very pleased to recognize her
as a star for helping to keep GEO so organized!
Outstanding New Chapter Development, Barcelona

Juan Bonilla and Mike Pewton

Barcelona, Spain is one of GEO’s newest chapters and we are very
fortunate to have two very loyal and dedicated GEO members
who have committed their time to launching the Spain Chapter.
The chapter held their first meeting in February and the next
meeting is scheduled for July 6th. The chapter has really built up
a great deal of momentum and GEO is pleased to recognize Juan
and Mike as GEO Stars. Under their leadership, we anticipate
continued growth and development of the Spain Chapter.

Wherever you are,
we are.
With an integrated platform that records all your
company’s stock compensation plans on a single,
globally-accessible portal, you have the freedom to
access just one system for all your plan types, with:
• On-demand reporting and online viewing
• Secure and efﬁcient data exchange
• Flexible tools to follow plan sponsor’s tax
withholding instructions
• Powerful reporting capabilities
Fidelity Stock Plan Services currently serves Plan
Sponsor participants in over 97 countries—from
Anguilla to Zambia—through our:
•
•
•
•

Flexible model to support country-speciﬁc rules
Translation and currency conversion
Full integration of equity plan vehicles
24/7 online account access

Visit the Fidelity Stock Plan Services booth, call us at 1-800-468-5521,
or log on to www.ﬁdelity.com/stockplans.

463446 | Fidelity Stock Plan Services, LLC

Exceptional Merit for Chapter Development, US Midwest Chapter

Mary Samsa, Aimee Soodan, and Doug Wilson

Pioneer wards 2007
A

Under the leadership of these individuals, the GEO US Midwest Chapter continues to flourish. Their energy, commitment, and passion has resulted in some of the most well attended, comprehensive, and highest quality events
that have benefited all GEO members in and around this region. We look forward to the continued success of the
Midwest Chapter as it continues to evolve into one of GEO’s strongest and most active chapters.

The GEO

Pioneer Award for Support of GEO Development

Fred Whittlesey

Fred is a GEO founding board member and served on the GEO Board from
1999-2000 as Vice-Chair. Fred’s monthly audiocast series ‘KEEPING UP with
Fred Whittlesey’ is a terrific benefit and is very popular with GEO members.
We are very grateful for Fred's early and continued support of GEO.

Pioneer Award for Support of GEO Development

Hans Muench

Hans is a past GEO board member and served on the GEO Board from 20022006. He was very active on the board, serving on the Executive Committee and traveling and presenting at various chapter meetings, including the
very first chapter meeting in China. Hans continues to be very active with the
DACH Chapter and remains very supportive of GEO.

Global Equity Services (GES)

The Global Equity Solution
30+ EU Prospectuses Filed for
Employee Share Plans of Non-EU Companies
Cutting Edge Tax Expense Optimization Solutions
The International Compliance Leader
Are your global equity advisors up to the task? Ours are.
Do you require state-of-the-art solutions to tax and regulatory compliance issues?
Our GES team has been providing them for over 15 years.
Do you want one contact to provide advice on offering your equity programs in over
130 countries? Our GES attorneys are ready, willing and able to assist.
Do you struggle with the impact of corporate transactions on your global equity plans?
Our GES team generates creative solutions for mergers, acquisitions, divestitures, spinoffs
and other corporate transactions.
3,400 attorneys, 70 locations in 38 countries
Global GES Solutions. Choose us!

Baker & McKenzie

www.bakernet.com/GES

The 2006 GEO Awards
Best Plan Effectiveness

Best Use of Technology

BT
		Accenture
Agilent Technologies
Microsoft

2006

Most Innovative &
Best Plan
Creative Plan Design	Communications

Novartis		Starbucks Coffee Company
Smith & Nephew		
Diageo
		Vodafone

The 2005 GEO AwardS
Best Plan Effectiveness

Best Use of Technology

ABB		Agilent Technologies
Reuters		
BP plc

2005

Most Innovative &
Best Plan
Creative Plan Design	Communications
Roche
SMIC

		Vodafone

The Judges' Award 2005

Charlie McCreevy
The European Commissioner for Internal Markets & Services

The 2004 GEO AwardS
Best Plan Effectiveness

Best Use of Technology

Imperial Tobacco		AstraZeneca	GlaxoSmithKline
Xansa 		Axcan Pharma
UBS

2004

Most Innovative &
Best Plan
Creative Plan Design	Communications
Roche		Agilent Technologies
		HBOS plc

The Judges' Award 2004
Professor Joseph Blasi

The 2003 GEO AwardS
Best Plan 		
Best Use of Technology
Effectiveness		Cisco Systems

Procter & Gamble		Nokia
		International Paper

2003
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■
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