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GEO Awards Recipients

CongratulationS
As a founding member of the
Global Equity Organization
and a Platinum sponsor
of the 2010 GEO Awards,
Morgan Stanley Smith Barney
congratulates the winners and
nominees for their outstanding
dedication to promoting and
achieving excellence in the
stock plan industry.

Morgan Stanley Smith Barney is the global leader in
stock plan services. With offices around the globe, and
call centers in the U.S., Europe and Asia-Pacific, Global
Stock Plan Services’ Customer Service Representatives
are available to assist your participants in real time in
their own languages.
We offer a range of robust executive and broad-based
equity compensation trading and plan administration
services. We provide your employees with convenient
access to their accounts regardless of whether they’re
based at home or abroad, through our award-winning
Benefit Access website.
Whether you’re a U.S.-based company with locations
overseas, a European or Asia-Pacific company doing
business in the U.S., or a combination, our specialists
can help you find solutions to meet your needs.
Learn more about how we can help you.
Visit us at www.morganstanleysmithbarney.com or
www.corporateclientgroup.com

© 2010 Morgan Stanley Smith Barney LLC. Member SIPC. All rights reserved. In the UK, Morgan Stanley Smith Barney is a trading name used
by Morgan Stanley Private Wealth Management Limited (“MSPWM”) for its Global Stock Plan Services Division. MSPWM is authorized and
regulated by the Financial Services Authority. Registered number 497620. Registered address: 20 Bank Street, London E14 bv

Welcome to the
2010 GEO Awards
Dear GEO Members,
The 2010 GEO Awards recognize outstanding performance in the international employee share plan community by honoring the impressive achievements of companies from around the world. Award winners were
recognized in April 2010 at GEO’s 11th Annual Conference in Chicago.
This year’s award recipients proudly represent headquarters locations in Sweden, Germany, France, and the
United States and cover employees in more than 60 countries worldwide. Awards were presented to companies
of many different sizes, from as few as 150 to over 385,000 employees, and represented several industry groups.
Although not everyone emerged a winner, we are pleased to recognize the tremendous achievement represented
by all of this year’s submissions.
In late February, our independent panel of Judges carefully reviewed the submissions and selected those that
deserved to receive a GEO Award. Our Judges are highly respected within the employee share plan community
and represent different views from within our industry to ensure that each award submission is evaluated properly. For perhaps the first time ever, each of this year’s Judges also represents a previous GEO Award winner.
GEO’s mission is to provide all members with an opportunity to meet and learn from one another and to continually acknowledge outstanding achievement in encouraging corporate success through employee ownership.
By providing that recognition, the GEO Awards serve as inspiration throughout the global community served
by GEO. We warmly congratulate both the winners and all those that make major contributions to the lives

Award Photos: Chris Christodoulou

of employees around the world.
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BNP Paribas

THE CLOSER WE ARE, THE BETTER YOU PERFORM
With our precise understanding of each market’s internal workings,
you maximise your market and investment opportunities.

www.bnpparibas.com

The 2010
Award Categories
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In 2010, the Judges made awards in seven categories. These categories represent the general distinctions in how
plans can be promoted, designed, and operated to the highest caliber.

BEST PLAN EFFECTIVENESS:
Share plans are key elements in helping a company achieve its corporate mission and goals. This award category is to highlight companies that have spent time and energy developing an employee equity compensation plan that works well towards
meeting key corporate objectives. The criteria for this category is based on the assessment of employee participation and other
ways of involving employees in the successful operation of the company. An essential component of assessing effectiveness is
a clear statement of the goals of the plan in addition to demonstrated measurement technique to measure progress in achieving those goals.

MOST INNOVATIVE AND CREATIVE PLAN DESIGN:
Share plans can be created to meet a multitude of corporate objectives that must be balanced with legal, regulatory, and tax
issues, both in the headquarters country as well as in other jurisdictions. An equally important challenge is to create a global
plan that maintains the core corporate philosophy while adapting to local cultural concerns. This category allows applicants to
demonstrate how creative they are in working around potential stumbling blocks in developing global share ownership plans
and the innovative ways in which they were implemented.
Measurements in this category include how well the plan was creatively adapted to local tax and regulatory laws, innovative
ways to increase employee participation and excitement, and how their plan differs from competitors or industry norms.

BEST PLAN COMMUNICATION:
Communication is key to the successful operation of any employee stock plan and operating plans internationally presents
special geographic, linguistic, and cultural challenges. Judges look for the most effective and appropriate communication
methods and materials used in a plan. In addition, Judges consider a company’s size and the number of employees to whom
the company must communicate the plan. Awards are not based on the amount of money spent on a communications program
but, rather on their content, message delivered, coherency, and style.

BEST USE OF TECHNOLOGY:
The best designed and communicated global stock plans can be prohibitively expensive and time consuming if not properly
managed and operated. The use of paper/print confirmation, enrollment, account management forms, and communication
materials inherently slow the implementation and management of these plans. Corporate stock plan administration departments have thus found websites, intranets, and other electronic tools invaluable and cost effective in managing, communicating, and administering international equity compensation plans.
The GEO Award for Best Use of Technology is granted to companies that develop innovative, appropriate, and comprehensive
technological solutions to share plan administration, communication, and internal project management.
continued on next page…
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Refreshing advice.
Today’s environment requires fresh thinking — and now, not tomorrow. At Deloitte,
we recognize that extraordinary times call for extraordinary service. Find out
why leading businesses around the world turn to us for ideas, execution, and tax
professionals who understand the tough challenges facing global employers.

www.deloitte.com

As used in this document, “Deloitte” means Deloitte LLP and its subsidiaries. Please see www.deloitte.com/us/about
for a detailed description of the legal structure of Deloitte LLP and its subsidiaries.
Copyright © 2010 Deloitte Development LLC. All rights reserved.
Member of Deloitte Touche Tohmatsu

focus • clarity • vision
Equiniti would like to congratulate all the winners and short-listed
companies at the 2010 GEO Awards.
We put great emphasis on developing our service and delivering
a quality experience to clients. This, coupled with our innovative
solutions offering, has helped to create award winning schemes
for a number of our FTSE 100 clients.

Contact us today to find out more about how our innovative
approach can benefit your stock plans.
john.daughtrey@equiniti.com

+44 (0)1903 833398

The 2010
Award Categories
Best Outcome for Employee Share Plans in a Corporate Action:
Equity compensation programs are increasingly viewed as a strategic tool in preparing for and executing mergers, acquisitions,
reorganization or divestitures. This award recognizes excellence in the use of employee share plans in support of specific objectives furthering a corporate action. Measurements include fair or enhanced treatment for affected employees, effective communication of implications to share plan participants, and demonstrated commitment to employee share plans after the conclusion
of the corporate action.

Best in Financial Education:
There is an increasing awareness among companies that their responsibility to employees extends beyond the implementation of a share plan. Providing adequate financial education to employees is increasingly seen as one of the key
features of successful global stock plans.
The GEO Award for Best in Financial Education is granted to companies who have implemented a financial education program which best meets the challenge of providing independent and objective advice to employees. The successful companies
will be judged on the following criteria: communicating the risks and rewards of the share plan in the overall context of financial planning, communicating clearly, company endorsement of the responsibility to take appropriate financial advice, the
innovative use of methods of communication to ensure maximum take-up, broad coverage of all aspects of financial education,
assisting employees in the awareness of diversifying risk, providing employees access to independent and accredited specialists,
use of innovative channels to provide financial education to employees (e.g., video/web/CD), easy access to information after
seminars, meetings, etc. (e.g., use of intranet, call centers), and employee feedback and evaluation of results.

JUDGES' AWARD CRITERIA:
In addition to the award categories, the GEO Award Judges may award a company, organization, or individual that has made
an exceptional contribution towards promoting global employee share ownership. Judges may select the company or organization from the annual applicant pool; however, the Judges have the discretion to select any company, organization, or individual
they believe warrants this award. Nominations will not be solicited for the Judges’ Award. This award is intended to be granted
to a company, organization, or individual that needs no application – a winner that is recognized as a leader in the field. If
the award is given to a company or organization, the Judges will evaluate the overall impact of the equity plan, or promotion
of equity plans, has had on its employees, shareholders, community, and the business environment. Individual awards will be
based on the contribution of that person to the equity compensation profession over their lifetime.

7

“At Société Générale Securities Services, we don’t settle for simply
providing technical expertise. More and more of our clients expect us to
fulfil a genuine consulting role. They want to benefit from our industry
analysis and expertise. This is where I step in. I help them to position
themselves in this environment, identify their specific needs and propose
simple solutions that will accompany them through the long term.”
Mathilde Guérin, project manager. www.sg-securities-services.com

THANKS TO OUR
INTERNATIONAL NETWORK, WE STAND BY YOU
AS MUCH FOR PERSONALISED ADVICE AS FOR KNOW-HOW.

We stand by you

SGSSP12_LOND_GEO-AWARDS_200X127,5_UK.indd 1

IFRS / US GAAP
Share Register
Live Savings Plans
Pension Plans

Scorecard
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Incident

Allocate your costs
Register your shares
Special plans, countrywise
Employee 401k plans

Know your customer
Protect your whistle-blower
Avoid a conﬂict of interest
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• Share Plans
• Restricted Stock Plans
• Warrants
• Performance Based Plans

Insider
Holdings
Awareness

• SARs
• SPPs
• ESOPs
• SIPs
• Long Term Investment Plans

disparage your business
reports
Don’t let a lack of knowledge turn into a
compliance incident
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– Project Management – Implementa

– Consultancy – Training – Hos

g – Business Process Support

Staﬃng
Contrac

g – Recruitment – Outsourcing

Planning – Implementa

– Site Selec

Contact Details
Visit our website www.monidee.com or call us +1 813-956-1115 (US) or +31 800-1000-200 (Europe)
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The 2010
GEO Award Judges
The GEO Award Judges include leading equity compensa-

Each year, we select our Judges based on demonstrated perfor-

tion professionals. GEO Award Judges meet in the early part

mance in the field. In addition, we will choose Judges that have

of each year to review all submitted GEO Award applications

little direct contact with the likely award candidate companies

and make their determinations for each category and division.

– we attempt to minimize any conflict of interest between a

Judges consider each application separately, individually rank

Judge's prior work or involvement with applicant companies. If

each application, and then review the entire applicant pool.

a Judge has had substantial prior involvement with a company

Judges only consider the information submitted on the GEO

submitting an application, that Judge will not be allowed to

Award Application Form (as well as supporting documenta-

assess the quality of that application and the remaining Judges

tion, material with the application, and any electronic materi-

will make the determination on that applicant.

als). Judges are not made aware of the service providers who
have helped to assist, develop, and implement these plans. It is

The GEO Award Judges are asked to assess the quality of all

our policy to not identify our Judges prior to the awards presen-

submitted applications for the various categories and divisions

tations to ensure fairness and impartiality for all applicants.

and, in addition, are asked to consider an individual, organization, or company for the Judges' Award.

Paul Jackson, Head of Reward, HSBC Group Insurance (UK)
Paul Jackson became Head of Reward for the Insurance businesses within HSBC in early 2007. This is a matrix role involving the management of performance related pay designed to increase significantly the contribution of Insurance to Group
profits over time. It covers the Reward policy and governance within Insurance together with an overview of the application, implementation and communication of pay in key areas around the world.
Between 2001 and 2007, Paul Jackson was a Senior Reward Manager with the HSBC Group. His remit covered the strategy and communication of pay policy in general, but with particular emphasis on the Group's long term incentives and
especially employee share plans. During this time, he was instrumental in developing new discretionary share awards and
the introduction of a ground breaking all-employee plan.
Prior to this, he was the Group's Investor Relations Manager and this previous focus on corporate objectives, analysis, company law, tax and shares in general have proved to be applicable to many aspects of HR and share plans.
continued on next page…
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Innovation.
Exceptional service.
Delivered.
You need an innovative provider who supports your
plan objectives. Your employees need help realizing
the full benefit of your stock plan.

To find out more about
Schwab’s stock plan services,
call 1-800-720-7786 or visit
us at scrs.schwab.com.

For you, we offer industry-leading tools and
technology for plan administration. The consultative
support you want in today’s changing landscape.
And guaranteed (in writing) levels of service. We
offer your employees the tools, information and
resources they need, plus the personal attention
they want—all tailored to the individual’s specific
situation. It’s simply part of our ongoing commitment
to the financial well-being of your employees.

Equity Compensation | Defined Contribution | Nonqualified | Defined Benefit

scrs.schwab.com
©2010 Charles Schwab & Co., Inc. All rights reserved. Member SIPC. IAN (0909-10719) ADP51646 (03/10)

The 2010
GEO Award Judges
Mike Namie, Senior Compensation Consultant,
Global Stock, Intel Corporation (US)
As Sr. Compensation Consultant, Global Stock, for Intel Corporation, Mike is responsible for leading the design and implementation of Intel’s stock compensation programs worldwide. Mike’s background is predominantly in accounting and
finance working as a CPA for a Big Five Public Accounting firm and a computer distributor in Phoenix, Arizona. Mike has
been with Intel for over 13 years spending seven of that in finance management and the last six in compensation. While
in compensation, Mike has worked on the design of cash, variable pay and stock for Intel’s 80,000 employees worldwide.
Mike also led the design and implementation of an HR system to track compensation costs for various groups and levels
of employees in each of Intel’s 60+ countries.
Mike has a Bachelor of Science Degree in Accounting and a MBA with an emphasis in finance from Arizona State University.
Mike sat on the Global Equity Organization’s (GEO) Board of Directors and was instrumental in Intel’s recognition for Best
Plan Effectiveness at the 2008 GEO Awards. He is currently a finance and accounting instructor for World at Work.

Dennis Paalman, Global Head, Compensation & Benefits,
Royal Ahold NV (NL)
As Global Head of Compensation & Benefits, Dennis Paalman, MSc, has additional global responsibility for HR Risk,
HR Corporate Responsibility and the International Mobility Center at Royal Ahold NV. Royal Ahold NV is a global
player in the food retail industry with over 220k employees worldwide and close to € 28 billion in Net Sales.
Prior to joining Ahold he was the Global Head of Performance and Reward at ING Group, was a senior consultant in the
Executive Compensation Practice at Towers Perrin in the UK and The Netherlands. He started his career at IBM.
He lectured at the University of Amsterdam, was co-author in the handbook on Reward and is quoted regularly in the
Dutch media on compensation related topics. He also was member of the panel in the Dutch Debating program "The
House of Common" aired weekly on Dutch National Television. Dennis served as the leader of a team that won the 2009
GEO Award for Best Plan Effectiveness.
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Congratulating all 2010 GEO Award nominees, including:

both nominated for “Best Outcome for Employee Share Plans in a Corporate Action.*”
To keep your domestic and international equity plans moving in the right direction,
turn to a trusted provider that can help you and your employees succeed. Turn to Fidelity.

TO LEARN mORE,
vIsIT OuR BOOTh
OR CALL 800.468.5521
Fidelity Stock Plan Services is proud to be Diamond Sponsor of the 2010 GEO Conference.
* The GEO 2010 awards is not a Fidelity sponsored program.
To learn more, please visit www.globalequity.org/geo/2010awards.
Fidelity Stock Plan Services, Genworth Financial, and Delta Airlines are not affiliated.
© 2010 FMR LLC. All rights reserved.
546129.1.0 | Fidelity Stock Plan Services, LLC

Best Plan
Effectiveness
eBay
In 2009, eBay offered its employees a special one-time

opportunity to exchange certain stock options that were
significantly underwater for restricted stock units or, in

limited instances, for replacement stock options or cash

payments. The program provided a way for employees to
realize value from underwater option holdings and help
realign employee and shareholder interests. Ultimately,

more than 75% of eligible employees participated in the

program, for a total value to participants of approximately
$124 million.

In reviewing eBay’s program, this year’s GEO Award

Judges were impressed with both the thought that went
into designing the program and the thoroughness with
which it was executed. As a first step, eBay carefully

eBay wishes to thank the following companies for
professional contributions made to their award
winning equity compensation plan:

set forth objectives for the exchange program and then

®

Baker & McKenzie

®

DF King

throughout. In the end, more than 85% of eligible par-

®

E*Trade Financial		

®

Latham Watkins

®

Towers Watson

set about to ensure that those objectives were preserved
ticipants utilized the web-based tool developed for the

program, while fewer than 2% felt the need to contact the
call center for assistance. Although complex to adminis-

ter, the employee experience was simple, streamlined and
effective.

Commendation: Siemens AG

In one year, Siemens introduced an all-employee equity share plan in 48
countries, a feat that could not be achieved without innovative plan design
supported by best-in-class technology, first rate tax compliance in all jurisdictions, and quality communications. The resulting program effectively
encouraged a uniform equity culture for all employees…from the shop
floor to the board.
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Most Innovative
& Creative Design
Lafarge
Lafarge, a French-based leader in building materials with
operations in 58 countries, took an industry lead in 2009

with an innovative share subscription plan for all 77,000
employees around the world. The program was intended
to reinforce a sense of belonging within Lafarge while
encouraging employees to develop a greater sense of

ownership within the firm. Worldwide, Lafarge achieved
a 53% subscription rate, with results in key emerging

markets even stronger: Latin America (80%) and China
(74%) led all local entities.

The judges were most impressed with the fact that

Lafarge undertook this initiative in an industry not

known for employee share ownership. This variation

Lafarge wishes to thank the following companies for
professional contributions made to their award
winning equity compensation plan:

from industry norms, combined with a sincere desire to

create a sense of partnership with both long-term employ-

ees and those from recent acquisitions and the sheer scope
of the program, was impressive and made the firm most

deserving of this year’s GEO Award for most innovative
and creative plan design.

®

BNP Paribas Securities Services

®

Hewitt Associates

®

Landwell

®

Shearman & Sterling

®

TBWA Corporate

Commendation: Investors AB

With just 150 employees in Europe, Asia and North America, Investor AB, an
industrial holding company based in Stockholm, has demonstrated a strong
commitment to and unique talent in developing innovative employee share
plans. The firm combined the best of an Employee Stock Purchase Plan,
Options Program, Restricted Share Plan and Performance Share Plans into
a single, easily understood program that resulted in near 100% participation
throughout the world.
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Best Use of
Technology
Yahoo!
In the past year, Yahoo! embarked upon a technology

transformation project that sought to automate many of

the manual processes involved in stock plan administration. The resulting systems touched upon many of the

complex transactions necessary in today’s environment:
file upload, local country business partners, ESPP

processing and tax allocations for globally mobile

employees. Results included enhanced resource optimization; freeing key employees to focus on more critical

employees, better tracking and compliance, and significant increases in productivity…all at a lower cost than
earlier systems.

In evaluating Yahoo!’s application, the Judges were

Yahoo! wishes to thank the following companies for
professional contributions made to their award
winning equity compensation plan:

most impressed with the scope of the project and the

fact that it represented a clear break from past processes.
This bold approach sprang from a careful analysis of
key issues, objectives and deficiencies as well as a

desire to maximize cost efficiencies without impacting

®

Baker & McKenzie

®

Deloitte Tax

®

E*TRADE Financial

service. The result was revolutionary, as opposed to

evolutionary, in nature in that it represented a significant
degree of improvement from earlier systems.

Commendation: LaFarge

Lafarge utilized technology to support all aspects of its GEO Award-winning
program. Relying on both established web-based tactics and newer social networking systems, the company implemented several project management tools
designed to speed up implementation and minimize cost. In addition, Lafarge
sponsored the internal development of an online collection and subscription
management tool, allowing better employee interaction and easy renewal at a
lower cost in the future.
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Best Plan
Communications
Siemens AG
Siemens’ Share Matching Plan was a truly global

employee share plan introduced to 385,000 employees
in 48 countries in 2009. The plan provides 90% of

employees the chance to participate in the ownership

of the company and was enabled by an effective communications strategy involving a high degree of customization and localization for key employee groups around
the world.

Key to the success of the communications strategy, the

Judges commented upon Siemens’ “Tone from the Top”
effort, featuring consistent messaging from all layers
of management. The thoroughness of the program,

involving an integrated system of global and local com-

munications, was made even more effective by utilizing

different communication channels for different employee
groups. Perhaps most impressively, the program was

effectively rolled out to a very large employee population
in a very short period of time, which contributed to the

positive reception by employees while minimizing any
opportunities for misunderstanding.

Siemens AG wishes to thank the following companies
for professional contributions made to their award
winning equity compensation plan:
®

Computershare

®

PricewaterhouseCoopers

®

Shearman & Sterling

®

Towers Watson

®

UBS

Commendation: Genworth Financial

In support of their recent stock option exchange program, Genworth Financial
unleashed a comprehensive, focused communication strategy for its global
employee base. Featuring communications materials translated into eight languages, the program included both a robust presentation and refresher training
on the basics of stock options and stock appreciation rights. Most helpfully, the
firm introduced a series of hypothetical scenarios designed to illustrate various
possible outcomes as decisions were made.
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Best In
Financial Education
Google
Google’s “Are You Fiscally Fit?” financial education

program, launched just this year, continues the firm’s

long tradition of supporting all aspects of an employee’s
life. The program involved financial and subject matter
experts from throughout the company, and included
discussion on all aspects of the financial equation,

including insurance, retirement, benefits and equity

compensation. Clear objectives were established, which
include increasing awareness around the workings of

various equity compensation and investment vehicles
available to employees. The program was created be-

cause Google wanted to ensure that employees had the
tools they needed to assess their own financial fitness

and take advantage of key employee benefit programs
offered by the company.

messages in a way that appealed to broad employee

groups. Additionally, by putting employee share plans
into the context of overall financial life, the company

was able to reinforce the value of equity compensation
to all employees.

GEO Awards Judges found that the comprehensiveness

of the program and the clear commitment Google demonstrated to its employees to be most compelling. The
program was an effective reinforcement of the social

Google wishes to thank the following companies for
professional contributions made to their award
winning equity compensation plan:

contract established between Google and its employees
and served to tie key employees even more closely to
the organization. By utilizing a variety of channels,

learning materials and styles, Google customized key

®

Baker & McKenzie

®

Charles Schwab

®

Morgan Stanley Smith Barney 		

		

Commendation: Yahoo!

Recognizing that benefits without education can result in loss of motivation
if the financial implications are not known, Yahoo! included a well-rounded
financial program into its GEO Award-winning technology transformation
initiative. In addition to other lessons, the program provided a comprehensive
discussion around equity compensation and, perhaps more importantly, effectively tied the discussion into various life stages of employees.
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Best Outcome for
Employees in a Corporate Action
Delta
Following their acquisition of Northwest Airlines, the

biggest merger in aviation history, Delta granted approximately 15% of the new company’s stock to employees.
In doing so, the airline demonstrated a commitment to
retain and motivate an employee base suffering from

uncertainty and fear. It was deemed vitally important

that employees accept and support the organizational

change and was essential that they were committed to
the future of the combined airline. The resulting program, dubbed “Fly Together, Win Together” reached
out to 76,000 eligible employees, almost two thirds

of whom decided to hold onto their shares, therefore

airline. Stakeholders essential to the success of the plan,

external shareholders.

ers, were advised of their roles and provided the tools

aligning their interests with those of the company and

including HR, union leaders, executives and line managnecessary to support the overall effort.

In making this award, the GEO Award Judges were struck
by the comprehensive planning and execution, all while
retaining key focus on the affected employees. Numer-

ous factors, including collective bargaining agreements,

Delta wishes to thank the following company for
professional contributions made to their award
winning equity compensation plan:

employee function, work environment and location were
included in planning of the effort. A complete communi-

®

Fidelity Stock Plan Services

cations strategy incorporated both web-based and print
materials and key messaging from leaders of the new

Commendation: eBay

eBay’s Stock Option Exchange Program, recognized with this year’s GEO
Award for Best Plan Effectiveness, utilized technology and a superior communications strategy to deliver maximum benefit to its employees. The firm
achieved high levels of employee engagement and, in the end, delivered
approximately $124 million in value to employees participating in the
exchange.
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Judges Award 2010

Google
A multiple GEO Award honoree, with consecutive wins in each of the past three years, Google has demonstrated
clear leadership and excellence of execution in support of its equity compensation programs. The fact that GEO
Awards were provided in different categories each year (Best in Financial Education – 2010; Best Use of Technology
– 2009; and Most Creative and Innovative Plan Design – 2008) is further testament that Google’s accomplishments
stretch across all aspects of employee share plan design and implementation. As such, Google is the natural choice
for this year’s Judges Award.
Long recognized as among the best companies in the world to work for, Google demonstrates a desire to support all
aspects of an employee’s life. This commitment extends to the quality of the firm’s employee share plans, which,
over the years, has delivered enormous value into the hands and pockets of employees. The result has been a loyal
employee base fully invested in the continuing success of the organization.
As a leader in technology, Google recognizes both the potential and responsibility that position entails. By effectively and innovatively harnessing technology in support for its communications, financial education, and compensation
programs, Google has repeatedly been a leader in supporting employee share plans and is a strong example of what
such plans can enable a company to achieve.
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MORE POWER
TO YOU.
Unparalleled Support for
Global Equity Compensation Plans.
Worldwide participant support in 140 languages, from E*TRADE Securities
Unmatched, on-demand reporting
Choice of 3 service platforms
T:10”

Dedicated, One-to-One client service
The Future of Equity
Compensation Management.

Visit E*TRADE Financial Corporate Services at booth 21

#1 in Client Loyalty and Client Satisfaction
Powering 25% of the S&P 500

1

2

Contact us to learn how our products can meet your equity compensation needs.
The E*TRADE FINANCIAL family of companies provides financial services that include trading, investing, related banking productsand services to retail investors and managing employee
stock plans.
1. 2009 Group Five, Inc. Equity Compensation Plan Administration Benchmarking Study; Fully Outsourced Plans category.
2. Data as of 12/31/09. Compiled by E*TRADE FINANCIAL Corporate Services, Inc.
Employee stock plan solutions are offered by E*TRADE FINANCIAL Corporate Services. Securities products and services offered by E*TRADE Securities LLC, Member FINRA/SIPC. E*TRADE
Securities LLC and E*TRADE FINANCIAL Corporate Services are separate but affiliated companies.
©2010 E*TRADE FINANCIAL Corp. All rights reserved.
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Pioneer Award
& GEO Star Awards

Special Recognition of Individuals and GEO Chapters
for work and contributions to GEO in 2010

2 0 1 0

Each year, the GEO Board of Directors and staff present awards to recognize and thank our outstanding volunteers around the
world. GEO has relied on the voluntary efforts of hundreds of people since its foundation by volunteers in 1999. Without the
insights, passion, energy, and time of these dedicated individuals, GEO would not have been created nor would the breadth of issues
and dialogue have been developed.
All of our volunteers deserve special recognition; however, the ‘GEO Star’ and ‘GEO Pioneer’ awards go to a few individuals who
have been exceptional and outstanding contributors to the organization in the past year. This year, we are specially recognizing the
work of the following individuals and chapters.
PIONEER AWARD
OUTSTANDING CONTRIBUTION IN SUPPORT OF GEO

Judith Greaves

Pinsent Masons, UK
Judith Greaves has been a Board Member almost since the beginning of the organization. Joining the Board in 2001, Judith
has worked on every committee and supported and managed
many of our Board Committees. For the past 6 years, Judith has
served as the Chairperson of the Speaker Selection committee
and for five years served as Secretary and a member of the Executive Committee of the
Board. Having worked with Judith for all of these years, we can say that she is one of
the most dedicated, focused and passionate people we have ever worked with. A true
legacy of her work will be the standard of excellence she has developed for our conference presenters and the quest to ensure the GEO Conference is the most “talked about”
conference of the year. Judith has decided not to run for re-election this year – we thank
her for her endless hour of dedication. She is truly a Pioneer.

OUTSTANDING SUPPORT OF GEO

Mike Namie, Intel Corporation (US)
There is little Mike has not done in his support of GEO. As a former member of the
Board of Directors, he has been a tireless advocate for GEO, both within the issuer
community and through strategic connections with the Certified Equity Professional Institute and WorldatWork. He is a frequent presenter at GEO events, orchestrated Intel’s
successful GEO Awards application for most effective plan design in 2008 and served as
a Judge for the 2010 GEO Awards. We appreciate his support.
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OUTSTANDING SUPPORT OF GEO

Robert Head, Pearson plc (UK)
Robert’s role within GEO has accelerated quickly within the past two years, and the impact
has been considerable. In addition to providing support to this year’s Chapter of the Year,
Robert served as ad hoc issuer representative on the Speaker Selection Committee for the 2010
Conference. In that capacity, his insight and diplomacy proved invaluable as the committee
reviewed a record number of quality presentation proposals to select only the best of the best.
OUTSTANDING SUPPORT OF GEO

Kim Reifel, United States
A relative newcomer to the GEO stage, Kim served as volunteer editor of GEOnomics 2010,
A Journal of Global Equity Plan Leadership. A professional writer and editor with an abiding
interest in global equity compensation, Kim has proved to be a valuable asset in the production
of this year’s signature publication and we look forward to working with her in an expanded
capacity in the years ahead.
OUTSTANDING SUPPORT OF GEO

WorldatWork
As GEO continues to strengthen its relationship with like-minded not-for-profit
organizations in the US and abroad, WorldatWork stands out in its commitment to
the GEO mission. A valuable strategic partner, WorldatWork has offered support on a
variety of fronts, including membership, cross-promotion, general counsel and a variety
of upcoming educational resources for GEO members.
CHAPTER OF THE YEAR

UK/Channel Islands
GEO’s UK/Channel Islands chapter, based in London, has long been at the forefront in offering quality educational and networking opportunities to GEO members throughout the UK.
Based in London, the local chapter sponsors both regular chapter meetings and an annual daylong regional meeting, which combines a full day of quality education with the opportunity for
GEO members to meet in a refined setting to strengthen personal and professional relationships. The chapter leadership team, headed by Nicholas Greenacre of White & Case, includes
many of the UK’s top experts on employee share plans.
EMERGING CHAPTER OF THE YEAR

Boston, United States
Situated in quiet New England, GEO’s Boston chapter may well be the most overlooked success
story of the past year. Chapter leaders Jewon Wee of ISP Advisors and Larry Schumer of Buck
Consultants and their team have transformed a once-dormant chapter into one of the most active chapters in North America. With quarterly meetings geared to the needs of the local issuer
community, GEO’s Boston chapter has re-energized the equity compensation discussion in an
important regional business center and proved a valuable resource to the local community.
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Past Award
Recipients
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The 2009 GEO AWARDS
THE Judges' Awards 2009:
Pearson PLC, ifs ProShare
Best Plan Effectiveness:
Royal Ahold, Royal Dutch Shell
Best Use of Technology:
Logica, Google
Best PLAN Communication:
BAE Systems, Serco Group

2009

Most Innovative and Creative PLAN Design:
Publicis Groupe

The 2008 GEO AWARDS
THE Judges' Awards 2008:
Corey Rosen, Ph.D., NCEO
Celtel International BV
Best Plan Effectiveness:
Celtel International BV
CEVA Logistics, Intel Corporation
Best Use of Technology:
Spansion, Sun Microsystems
Royal Dutch Shell plc

2008

Best PLAN Communication:
Hormel Foods Corporation
Linde AG, BT Group plc.
Most Innovative and Creative PLAN Design:
Google, Diageo plc., ABB ltd.
Best in Financial Education:
CBS Corporation
Starbucks Coffee Company

The 2007 GEO Awards
Best Plan Effectiveness:
UBS
Best Use of Technology:
ANZ
		
Most Innovative AND Creative Plan Design:
Syngenta, HSBC
Best Plan Communication:
bhp billiton, Vodafone

2007
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The 2006 GEO Awards
Best Plan Effectiveness:
BT, Agilent Technologies
Best Use of Technology:
Accenture, Microsoft
Most Innovative AND Creative Plan Design:
Novartis, Smith & Nephew

2006

Best Plan Communication:
Starbucks Coffee Company, Diageo, Vodafone

The 2005 GEO AwardS
The Judges' Award 2005:
Charlie McCreevy, The European Commissioner for
Internal Markets & Services
Best Plan Effectiveness:
ABB, Reuters
Best Use of Technology:
Agilent Technologies, BP plc
Most Innovative AND Creative Plan Design:
SMIC, Roche

2005

Best Plan Communication:
Vodafone

The 2004 GEO AwardS
The Judges' Award 2004:
Professor Joseph Blasi
Best Plan Effectiveness:
Xansa, Imperial Tobacco
Best Use of Technology:
AstraZeneca, Axcan Pharma, GlaxoSmithKline, UBS
Most Innovative AND Creative Plan Design:
Roche

2004

Best Plan Communication:
Agilent Technologies, HBOS plc

The 2003 GEO AwardS
Best Plan Effectiveness:
Procter & Gamble

Best Use of Technology:
Cisco Systems, Nokia, International Paper
Most Innovative AND Creative Plan Design:
HBOS plc, Michelin Group
Best Plan Communication:
Abbott Laboratories, Michelin Group, Xansa

2003

The 2002 GEO AwardS
THE JUDGES' AWARD 2002:
Gordon Brown,
UK Finance Minister, House of Commons
Best Plan Effectiveness:
Cisco Systems
Best Plan Communication:
BP Plc, PerkinElmer

2002

Most InnovativE AND Creative Plan DesigN:
Swiss Re, BP plc, Pearson
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The GEO Awards have been developed to acknowledge outstanding achievements
by companies operating international employee stock plans. Our awards distinguish
applicants based on their employment size and on the type and category of plan for
which they are applying.
The awards are only granted to companies that submit applications to GEO for
consideration. Each year, an international panel of impartial equity compensation
professionals is selected to judge the GEO Awards. These Judges are chosen for their
demonstrated experience in the equity compensation profession. The Judges review
all submissions and meet to assess the candidates. Candidates are evaluated solely
on submitted materials.
The GEO Awards recipients are announced at the Annual GEO Conference.
We invite you to visit www.globalequity.org for the latest information about the
GEO Awards.

2 0 1 0
Visit us at www.globalequity.org
The GEO mission is to help our members stay ahead of global issues by providing an independent forum for open exchange. GEO
continues to influence the global community by informing, educating, and connecting our members.
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